
Solving the
toughest 
recruitment
challenges

Global Specialist 
Recruiters
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TRS Staffing Solutions – Key Capabilities
A global recruitment specialist 
working across the following:

Markets

Scope of supply:
• Professionals
• Engineering
• Technical
• Semi-technical
• Functional

Seniority:
• Trainees to C-Suite
Segments
• FEED
• Construction & Commissioning
• Operations & Maintenance
Customers
• Owner/Operators
• EPC businesses
• Manufacturers
• Consultancies

• Energy Transition
• Oil & Gas
• Petrochemicals
• Infrastructure
• Mining and Metals

• Utilities
• Manufacturing
• Life Sciences
• Technology

Locations
23 offices across North 
America, EAME and APAC

Services
• Temporary/contingent recruitment
• Direct Hire
• Managed Services Programs
• Recruitment Process Outsourcing
• Payroll & compliance management
• Supply chain management
• Employer of record

Current Status
• +3,000 temporary / contingent workers
• + 350 direct hires
• +125 recruiters
• 185 staff

Why Clients choose TRS
TRS works with businesses of all sizes at the 
local, national and global level. 
Clients choose TRS for several reasons the 
top three are:
• Specialists in our scope
• Immense access to active and passive talent
• A Fluor business line, not a staffing agency

Global Experience
TRS established in  1984, supports clients 
locally, nationally and globally, recruiting 
for permanent staff and managing 
contingent workforces across six 
continents. 

Over 200 External Clients including:
• Energy Transition – RWE, Orsted, SSE, SB 

Energy
• Oil & Gas – Marathon, Shell, ARAMCO, 

Sasol,, Total, Tengizchevroil, Chevron
• Chemicals – SABIC, BASF, DOW, INEOS
• Mining & Metals – Maaden, BHP, RIO
• Manufacturing – ABB, Röchling Group, 

Samsung, Volvo
• Technology – Fujitsu, NPCC, Mercury
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Resources

Expertise

Experience

Global 
Capability

As a business line of Fluor 
Corporation (NYSE – FLR) a world 
leading EPCM organisation, we 
have secure financial backing, 
access to a wealth of professional, 
project, engineering and technical 
knowledge and 40 years of 
experience of supplying 
challenging projects and assets 
around the world. 
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UK
Aberdeen
London

BELGIUM
Antwerp

SPAIN
Madrid

MIDDLE EAST
       Dubai
       Al-Khobar
       

AUSTRALIA
Perth 

NETHERLANDS:
Bergen op Zoom
Amsterdam
Rotterdam

INDIA
Gurgaon

CANADA
Calgary
Vancouver

SOUTH AFRICA
Johannesburg

EQUATORIAL 
GUINEA
Malabo

USA
Costa Mesa, CA
Houston, TX
Charleston, SC
Greenville, SC

GERMANY
Mannheim

SAO TOME E 
PRINCIPE

GABON

Malaysia
Kuala Lumpur
       

Ireland
POLAND
Gliwice

Please review our digital brochure at: https://trsstaffing-client-brochure.com/ 

Year established
1984

Staff

180 plus

Offices
23

Contractors

3,000 plus

https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
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Who we are and our brands

TRS Staffing Solutions is a business line of Fluor 
Corporation’s business group, Urban Solutions. TRS 
Staffing Solutions includes the following brands:

• TRS Workforce Solutions – specialising in 
MSP and RPO solutions

• TRS Select – specialising in permanent/direct 
hire senior professionals through to C-suite

• TRS Craft Services – specialising in semi-
skilled and skilled blue collar/trades through 
to senior technician level

• Fluor Workforce Solutions – specialising in 
contingent workforce solutions 

Further information:
www.fluor.com
www.trsstaffing.com
www.trswfs.com 
https://trsstaffing-client-brochure.com 

http://www.fluor.com/
http://www.trsstaffing.com/
http://www.trswfs.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
https://trsstaffing-client-brochure.com/
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Finance
Charles Hutton

TRS Staffing Solutions BL President
Martin Foulser

HSEQ, Marketing
Nicholas Whittaker

Human Resources
Katie Chriscoe

Technology & Process
Allen Taylor

Australia & Malaysia
Leonie Briedenhann

Perth, 
Australia

Kuala Lumpur,
Malaysia

The Netherlands,
 Germany, Poland & Belgium

Martin Foulser

Antwerp, 
BoZ & Rotterdam
Marcel Vliegenthart

Gliwice
Hoofddorp
Mannheim
Ray Verweij

India
Abhilasha Gupta

Middle East
Ray Verweij

Middle East 
& India

Martin Foulser

UK
Phil Hackett

Spain
John Rowlands

Madrid
John Rowlands

Southern Africa
Leonie Briedenhann

Botswana

Johannesburg, South Africa

US and Canada
Andrew Bamford

UK & Workforce 
Solutions

Mike Innes

Fluor Workforce Solutions
Glenn Staff

Aberdeen

Malabo, Equatorial Guinea

Global Bus. Dev.
Richard Patterson

SoCal
Collin Adalian

Greenville
Charleston
Bryan F. Parker

Houston
Lindsey Attaya

Craft Services
Greenville
Houston
Liz Torres

Sao Tome y Principe
Gabon

London
Phil Hackett

Group Organisation Structure

Workforce 
Solutions
• London
• Houston

US Operations Manager
Bryan F. Parker

Calgary & Vancouver
Ian Smistad
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Sectors and 
Customers

Renewable Energy Infrastructure Life Sciences

Manufacturing Metals & Mining Oil & Gas

Petrochemicals Power Technology

Owners
Operators
EPCs
Consultancies
Public Sector
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Customers Include:

http://images.google.com/imgres?imgurl=http://www.hse.gov.uk/strategy/images/logos/morgan-est.jpg&imgrefurl=http://www.hse.gov.uk/strategy/m.htm&usg=__DYJiD_F9kgk-J95930po7ChG6IE=&h=149&w=130&sz=2&hl=en&start=18&tbnid=jzWBa13wcPoiVM:&tbnh=95&tbnw=83&prev=/images?q=morgan+est+logo&gbv=2&hl=en&safe=active&sa=X
http://images.google.com/imgres?imgurl=http://www.nce.co.uk/Pictures/web/b/n/c/Capita_Symonds_rgb.jpg&imgrefurl=http://www.nce.co.uk/market-data/company-directory/capita-symonds/&usg=__On6XSZjvBeVO7NrKDRnF9pJZiyQ=&h=337&w=3849&sz=281&hl=en&start=2&tbnid=fIXluTYmGKe2vM:&tbnh=13&tbnw=150&prev=/images?q=capita+symonds+logo&gbv=2&hl=en&safe=active
http://upload.wikimedia.org/wikipedia/en/c/c2/Parsonscorplogo.png
http://boa.nc3a.nato.int/boa/9853/img/logo.jpg
http://images.google.com/imgres?imgurl=http://www.pla.co.uk/siteimages/port%20promotion/Crossrail%20Logo.jpg&imgrefurl=http://www.pla.co.uk/port_community/index.cfm/flag/2/id/3410/site/news&usg=__2K0PKYLac3YsTWFpJKXx8QTBh3c=&h=233&w=252&sz=14&hl=en&start=2&tbnid=IuFbsU5rH7EpiM:&tbnh=103&tbnw=111&prev=/images?q=crossrail+logo&gbv=2&hl=en&safe=active
http://www.google.com.au/imgres?imgurl=http://www.liario.com/images/logo-hatch.gif&imgrefurl=http://www.liario.com/en/clients.aspx&usg=__822-AVyWIKFRCt_7FE2Q5kJ2H0Q=&h=76&w=113&sz=2&hl=en&start=4&zoom=1&tbnid=ogAiHiggSAjhNM:&tbnh=58&tbnw=86&ei=Y1yWTq6XEYPh4QSip5H9Aw&prev=/search?q=hatch+logo&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.com.au/imgres?imgurl=http://www.wahaexpo.com/German_Process/images/Uhde_Logo_20cm_RGB.jpg&imgrefurl=http://www.wahaexpo.com/German_Process/participants/uhde.php&usg=__RFwQd5aj3B-isgtEJ-sQAoJYc2A=&h=83&w=200&sz=15&hl=en&start=3&zoom=1&tbnid=G6Juq6J_ku9EmM:&tbnh=43&tbnw=104&ei=YF2WTtT2KKik4AS117GdBA&prev=/search?q=uhde+logo&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.com.au/imgres?imgurl=http://www.afriwea.org/afriwea/wp-content/themes/AfriWEA%20Theme-/AfriWEA%20Theme/events/wpa2011/TRANS%20AFRICA%20PROJECTS_.JPG&imgrefurl=http://www.afriwea.org/events/wpa2011&usg=__RuOg4Q9r1dtkID7KaZHy_9NpdQI=&h=242&w=261&sz=30&hl=en&start=1&zoom=1&tbnid=Em1rywuwKvBZ5M:&tbnh=104&tbnw=112&ei=N16WTvq2BOSK4gTdg6GpBA&prev=/search?q=trans+africa+projects&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://images.businessweek.com/ss/09/10/1001_worlds_best_companies_2009/image/028_jacobs.jpg
http://www.google.com.au/imgres?imgurl=http://www.vopaklng.com/images/Vopak_logo_horizontaal_kleur_2.jpg&imgrefurl=http://www.vopaklng.com/general/137_651_NLD_HTML.php&usg=__QbQ4NzRuIeUIESzOZLQXw0y1Y64=&h=53&w=250&sz=25&hl=en&start=18&zoom=1&tbnid=BXqkFdydTiIy0M:&tbnh=24&tbnw=111&ei=dF6WTqOFIZLZ4QT12YTzAw&prev=/search?q=vopak+logo&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.com.au/imgres?imgurl=http://www.finanzzas.com/wp-content/uploads/Tecnicas-Reunidas1.jpg&imgrefurl=http://www.finanzzas.com/dividendos-tecnicas-reunidas&usg=__gUsTz-CuQI85GNpYv9OdgKZm5Yo=&h=2637&w=4664&sz=341&hl=en&start=5&zoom=1&tbnid=H9vOCs9h6Ab3tM:&tbnh=85&tbnw=150&ei=kF6WTo-qMtKM4gTPmNT_Aw&prev=/search?q=tecnicas+reunidas&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.com.au/imgres?imgurl=http://upload.wikimedia.org/wikipedia/en/3/37/Murry_and_Roberts_logo.png&imgrefurl=http://en.wikipedia.org/wiki/Murray_&_Roberts&usg=__se8E3Ly7OgnfKhrhTDzeV5Yq7OQ=&h=63&w=93&sz=6&hl=en&start=1&zoom=1&tbnid=eScIXht9C9lg3M:&tbnh=54&tbnw=80&ei=jF-WTr6QLeL54QStudyyBA&prev=/search?q=murray+and+roberts+logo&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.com.au/imgres?imgurl=http://www.seeklogo.com/images/S/SNC_Lavalin-logo-E5002E7E45-seeklogo.com.gif&imgrefurl=http://www.seeklogo.com/tag.html?q=SNC-Lavalin&usg=__00kPPNYiuP6pIzn5k9mkJEeXy74=&h=200&w=200&sz=5&hl=en&start=1&zoom=1&tbnid=47xYLoCdYZxbkM:&tbnh=104&tbnw=104&ei=ql-WTrOcHsvZ4QS9yZWiBA&prev=/search?q=snc+lavalin+logo&hl=en&safe=active&gbv=2&tbm=isch&itbs=1
http://www.google.es/imgres?imgurl=http://www.bolsageneral.es/wp-content/uploads/2010/08/logo-abengoa.jpg&imgrefurl=http://www.bolsageneral.es/acciones/abengoa/analisis-de-abengoa-rebotando-desde-el-50-de-correccion/&usg=__ITEcwBdxq7nMS05zVN4_wbpRmGg=&h=151&w=410&sz=16&hl=es&start=6&zoom=1&um=1&itbs=1&tbnid=a-CWE2Cf_l5iMM:&tbnh=46&tbnw=125&prev=/search?q=abengoa&um=1&hl=es&safe=active&rls=com.microsoft:*:IE-SearchBox&rlz=1I7ADFA_en&tbm=isch&ei=-dIvTvnyJ466hAel7fwk
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Scope of Supply The provision of professional, engineering, technical and 

field services personnel to our chosen markets 
including:

Project 
Management

Engineering

Operations & 
Maintenance

Functional

• Engineering and Construction Management
• Project Controls
• Contracts & Procurement
• Site Management, Commissioning and Field Services
• Technical and Craft
• Directors\Managers|\Superintendents\ Supervisors
• Discipline Engineers (mech.\elec.\instr.\IT)
• Technology (Systems, Development & Applications)
• Process & Piping
• Civil\Structural\Architectural
• Discipline Management
• Discipline Technicians (mech.\elec.\instr.\IT)
• Logistics and Warehousing
• HSSEQ 
• Finance, 
• HR
• Administrative
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Services

Recruitment

Support

Managed
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Our core services of contract 

and direct placement are 
designed to:
• Meet temporary needs
• Meet contingent needs
• Meet internal talent needs
• Reflect local expertise
• Add global talent as needed
• Provide diversity
• Be cost effective 

Recruitment

Verify 
Application 

Details

establish authenticity

Database monitoring of
candidate skills:
• update records
• new personal details
• new experience
• new skills
• market intelligence

Shortlist of 
Candidates for 
final selection

Final Selection 
Process

Appraisals process:
• personnel interview
• technical interview
• testing as appropriate
• security screening
• health
• verify qualifications
• salary negotiation
• references

Successful
Candidates

Create
Candidate 

Profiles

Identify training/skills/ 
experience/qualifications:

• technical
• HSE
• soft

Database

Run  profile 
match process

candidate appraisal
process

Identify:
• organization
• management
• environment
• culture
• technical
• branding persona

Identify job
competencies:
• technical
• HSE
• soft

Identify requirements:
• performance 

• HSE
• logistics

• commercial
• security

• legal

establish client needs

filter

candidate resourcing

Create Client 
and Job Profile

Upload requisitio n
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For our clients, a premium 
professional personal search 
service designed to secure the 
most capable talent for your team.

For our candidates, working on a 
one to one basis, we find them the 
job and client who are the right fit 
for their career needs and 
aspirations.
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Craft\Trades\Labour Hire Staffing

A fast-growing service providing 
temporary and contingent workforce 
recruitment, direct hire and the scale 
and flexibility to supply anywhere 
from 1 to 2,500 workers at a single 
site, individually or in teams.



G
lo

ba
lS

pe
ci

al
ist

Re
cr

ui
te

rs
Support Services

Recruitment
• Talent Map
• Campaigns
• Process 

Outsourcing
• Consulting

Contractor 
Management
Taking care of 
people from 

start to finish!

Managed 
Services
• Agency Supply 

Chain
• Recruitment
• Compliance
• Payroll
• HR
• Logistics
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Recruitment Support Services

Talent 
Mapping

A detailed report of  a target candidate population of both 
active and passive candidates. The population may be for a 
geographic and/or particular job discipline, e.g. ‘Senior 
Process Engineers in the state of Alberta, Canada’. The report 
is a result of focused research using a range of search 
mechanisms including the latest social media platforms. 

Campaigns Running branded or non-branded campaigns, we deliver and 
implement a custom strategy designed to find and interview 
the best candidates from generalist to specialist disciplines. 
Our campaigns are designed to promote your brand, attract 
the best available talent and meet your recruitment volume 
and timeline needs.
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Recruitment Support Services

Recruitment 
Process 
Outsourcing 
(RPO)

We use our knowledge and experience to determine a 
streamlined recruitment process that searches, selects and 
verifies ‘right fit’ hires for your organisation. Use our RPO 
service to reduce cost and risk.

Consultancy We focus on helping our clients in the following areas:

- Strategic planning: Finding the right balance between 
contingent and permanent staff. Taking into account the 
current and future market demand/supply factors across 
your business environment.
- Hiring and development strategies: Safeguarding your 
human capital into the future and overcoming talent 
shortages.
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TRS Deliver Total Contractor Care Freeing up client resources

Compliance

Logistics

On-
boarding

HSEQ 

Payroll - HR 
- Admin

Ensuring all client, TRS and 
immigration/employment compliances are met. 
Stewardship of Business code of conduct and ethics

Taking care of travel, 
subsistence and 
accommodation needs

Educate, instruct & inform new hires on 
key policies, practices and country / 
project / asset familiarisation

Supporting client & TRS 
HSE programmes

Providing flexible payroll 
management, HR and Admin 
to ensure contractor 
assignments run smoothly
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Contractor Management

Competent
• Start with the right people

Cost
• Pay them fair market value

Time
• Ensure they are productive as soon as 

possible

Compliance
• Maximum operational continuity
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Payroll and Human Resources

Payroll Using our local expertise for your project/asset location, 
we design flexible payroll systems that are robust, 
dependable and pay / bill our customers with 100% 
accuracy on time every time.

Human 
Resources 
Outsourcing
(HRO)

Use TRS global and local expertise to ensure your 
contractors are skilled, motivated and compliant at all 
times.

The value objectives are:
• Free up internal resource.
• Remove the risk of non-compliance.
• Maintain a motivated and well disciplined workforce.
• Save you cost.
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Managed Services

Around the world we supply temporary, contingent and direct 
placement staffing as a core service. We also deliver value to our 
clients through our complete range of staffing support services:

Managed 
Services

agency 
management

payroll

HR and 
Admin

logistics

compliance

recruitment

We have the 
experience and 
expertise to manage 
every aspect of 
staffing supply

Executive
Search

Consultancy

An executive search 
business for leaders 
and future leaders

Consultancy
Our consultants help 
organisations make 
key strategic staffing 
investments: 
• Workforce strategy
• Market analysis
• Labour forecasting
• Candidate attraction
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Identify active and 
passive candidates

Recruitment Process Overview 
Resourcing Expertise

TRS Database

Recruiter Networking

Referrals

Media

800k plus candidates continually 
refreshing

Social Media Inputs

We use world-leading software from Bullhorn to 
power the full recruitment lifecycle. It ensures we 
can source, search, interview, place, onboard, 
repeat – and all out of one system, one source of 
truth. 
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Recruitment Workflow

Verify 
Application 

Details

establish authenticity

Database monitoring of
candidate skills:
• update records
• new personal details
• new experience
• new skills
• market intelligence

Shortlist of 
Candidates for 
final selection

Final Selection 
Process

Appraisals process:
• personnel interview
• technical interview
• testing as appropriate
• security screening
• health
• verify qualifications
• salary negotiation
• references

Successful
Candidates

Create
Candidate 

Profiles

Identify training/skills/ 
experience/qualifications:

• technical
• she
• personal

Database

Run  profile 
match process

candidate appraisal
process

Identify:
• organization
• management
• environment
• culture
• technical
• branding persona

Identify job
competencies:
• technical
• she
• personal

Identify requirements:
• performance 

• she
• logistics

• commercial
• security

• legal

establish client needs

filter

candidate resourcing

Create Client 
and Job Profile

Upload requisition
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What we value:
Excellence in Execution 
Health, Safety & Environmental 
Business Integrity
Equal Opportunity
Strong Client, Contractor & 

Candidate Relationships
Strong Sales Culture
Staff Retention & Growth

The TRS Value Proposition 

 Flexible, dependable, cost effective 
recruitment solutions.

 Best in class service.
 A complete understanding of client 

requirements.
 Competitive pricing.
 Global scale.
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Why Use Us?

Global

Dependable

Quality

Partnership

Talent

Safety

A business line of a world leading EPCM; TRS 
offer true global scale with local expertise

Consistently provides cost effective, 
customized staffing solutions

Customer-driven service committed to 
delivering value and improvement via our ISO 

certified systems
We adopt a personal account management 
approach, building long term relationships 

with our clients

Commitment to providing a healthy, safe and 
sustainable environment that protects lives and 

reduces costs

We use the best available recruitment 
tools, to match workers with company 

culture and job assignment
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